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DESCRIPTION
To efficiently modify public health policy and enhance the
effectiveness of health care agencies, global advancements in
health policy reform, health system improvement, and health
management education and practice must be closely
coordinated. The necessity for organizational performance is
discussed in this along with any consequences for Health Care
Management Education (HCME). Additionally it describes the
main justification for Value-Based Payment (VBP) in health
policy efforts as well as their fundamental components. It is in
global health policy will ultimately likely have a significant
impact on the strategic and functional management practices
and performance of health care delivery companies. In order to
assist organizational managers in the future realistic suggestions
are offered regarding improvements that need to be made and
enhanced in contemporary health care management education
and development programs.

Around in the world there is rising acknowledgment that
administrators of healthcare organizations need administration
training in order to be efficient systems leaders. In order to
ensure efficient performance of healthcare organizations and
health systems this focuses on a significant trend in health
system reform. This trend has direct consequences for the kinds
of skills and competences that health system administrators must
develop. We discuss the need for increased curriculum emphasis
on the fundamental skills that managers must learn in order to
meet the demands and incentives incorporated into health care
financing models that will increasingly rely on value-based
budgeting and payment methods. It is obvious that all healthcare
systems are dealing with significant despite the fact that
healthcare system organization, management vary significantly
around the world. These factors include the quick spread of
healthcare records an aging population a rise in the need for
medical care and a general understanding that health care
systems, organizations such as hospitals and (ambulatory care
centers) must significantly and continuously improve their
performance. But healthcare institutions are increasingly able to
gather, arrange and analyze significant amounts of data

produced by Electronic Health Records (EHRs). In order to
fulfill the demands of the new economic ecosystems they are
growing their capacity and capabilities.

According to the World Health Organization four major
categories can be used to compare the various types of health
care finance systems. They are: (1) the funding sources (2) the
expense of providing services (3) the risk/cost load and (4) the
extent of coverage. For four interconnected causes, initiatives to
alter the global health care system have increased during the past
20 years. First, it has long been understood that health care
systems must elevate the importance of their efforts and results
(return on investment and sustainability). Second it is generally
acknowledged that rewarding the amount of health care delivery
rather than its quality and safety is given too much weight.
Third, new data sources and analytical techniques must be fully
utilized for performance evaluation and, ultimately,
improvement. Fourth, the payment of healthcare services needs
to adequately recognize and take into account patient complaints
and reports of their perceptions and success.

Program participants and consequentially their employer
companies stand to gain significantly from the effective
application of Evidence-Based Administration and complex
information management in Health Care Management (HCM)
development and improving organizational performance. It is
crucial that these modifications to HCM and development do
not take place in isolation. While better qualified health care
managers will be necessary for quality improvements and success
are likely even more crucial. The leadership teams of HCME
programs all around the world must collaborate with their peers
in the medical, pharmacy and health sciences fields. In
comparison to working independently from one another
working together allows us to make considerably greater impacts
on general health and the quality of healthcare. Additionally
there are many consequences for global health services research
that will offer additional helpful insights into the dynamics of
health care policy reform and healthcare system.

A Health Management Professional (HMP) must balance several
different duties. It is becoming more common for qualified
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management experts to work for hospitals, pharmaceutical
firms, health insurance and third-party administration firms,
and other health care organizations (3). HMPs use strategic
methods, define and comprehend how individuals experience
health, and examine the elements that affect health (4). HMPs
work in a multi-professional, multi-agency setting to make
changes across several sectors. For public medical facilities, a

Smart Healthcare Management System (SHMS) is a method of
intellectual technology integration. Information on strategy and
decision-making issues is crucial for the development of smart
hospitals during the SHMS implementation since it has a direct
impact on the efficient running of hospitals and the caliber of
patient care. The primary SHMS evaluation elements have been
covered in existing literature, however a statistical analysis.

Chris J

Health Care Curr Rev, Vol.10 Iss.6 No:1000299 2


	Contents
	Development of Health Care Management in Health System
	DESCRIPTION


