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EDITORIAL 

Human Resource Management  is the procedure of enlistment, 
choice of worker, giving fitting introduction and instigation, 
giving legitimate preparing and the creating abilities, evaluation of 
representative. The function of human resources management is to 
provide the employees with the capability to manage healthcare, 
record keeping, promotion and advancement, benefits and 
compensation. 

Human Resource Management, or HRM, is the practice 
of managing people  to achieve better performance. For example, 
if you hire people into a business, you are looking for people who 
fit the company culture as they will be happier, stay longer, and 
be more productive than people who won't fit into the company 
culture.

HR experts deal with the human resources of an association and 
spotlight on actualizing approaches and cycles. They can work in 
discovering, selecting, preparing, and creating representatives, 
just as keeping up worker relations or advantages. Preparing and 
advancement experts guarantee that representatives are prepared 
and have constant turn of events. 

This is done through preparing programs, execution assessments, 
and prize projects. Worker relations manage the worries of 
representatives when strategies are broken, for example, cases 
including provocation or segregation. Overseeing worker benefits 
incorporates creating pay structures, parental leave projects, limits, 
and different advantages for representatives. On the opposite 
side of the field are HR generalists or colleagues.  A company has 
Human resource management is the organizational function that 
manages all issues related to the people in an organization. That 
includes but is not limited to compensation, hiring, organization 
development, safety, wellness, benefits, employee motivation, 
communication, policy administration, and training. 

Human resource management is also a strategic and comprehensive 
approach to managing people and environment. Done well, it 
enables employees to contribute effectively and productively to 
the overall company direction and the accomplishment of the 
organization's goals and objectives. The department members 
provide the knowledge, necessary tools, training, administrative 
services, legal and management advice, and  that the rest of the 
organization needs for successful operation. 
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